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Non-Discrimination Policy 
 

Counselling Bruce County is committed to fostering a workplace and client and community 
environment where everyone is treated with dignity, respect, and fairness, and where all 
individuals have an equal opportunity to thrive. We will not tolerate discrimination, 
harassment, or inequitable treatment of any kind. We explicitly affirm our commitment to 
protecting the rights and dignity of all members of the community. This includes ensuring 
equal access to opportunities, pay, benefits, advancement, and participation in all aspects of 
our workplace and organizational life. Many individuals have  
historically faced systemic barriers and are committed to actively dismantling those barriers 
within our operations and culture. 
 
In line with the Canadian Human Rights Act, we prohibit discriminatory practices based on 
any of the following: 

-​ Race, national or ethnic origin, or colour 
-​ Religion or creed 
-​ Age 
-​ Sex, sexual orientation, gender identity, or gender expression 
-​ Marital status or family status 
-​ Disability 
-​ Pardoned conviction 
-​ This protection extends to all therapists, clients and visitors and applies to all 

workplace-related interactions — in person, online, or in any setting 
            connected to our clinic. 
 
We are also committed to: 
 
Equal pay for all therapists, regardless of gender, sexual orientation, gender identity, or any 
other protected characteristic A proactive approach to diversity, equity, and inclusion in 
recruitment, hiring, training, and promotion. Creating safe spaces where therapists and 
clients can be their authentic selves without fear of prejudice or bias.  Addressing and 
remedying any instance of discrimination or harassment swiftly, fairly, and confidentially 
All individuals associated with our clinic share the responsibility for upholding these 
values. Acts of discrimination or harassment will result in corrective action, which may 
include termination of employment or service, or removal from our premises. 
By living this policy every day, we strive to ensure that our workplace and client spaces are 
welcoming, and affirming for all people including all sexual orientations, gender identities, 
and gender expressions. 


